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The Richland School of Academic

Arts

Sexual and Other Forms of Harassment

Students have the right to learn in an environment untainted by sexual or
other forms of harassment or discrimination. Offensive conduct which has
the purpose or effect of unreasonably interfering the with the learning
atmosphere or creating an intimidating, hostile, discriminatory, or offensive
learning environment, or which disrupts the educational process or impedes

the legitimate pedagogical concerns of the School, is strictly prohibited.

Sexual harassment includes all unwelcome sexual advances, requests for
sexual favors, and verbal or physical contacts of a sexual nature. Other
prohibited conduct includes that which has the purpose or effect of creating
an intimidating, hostile, discriminatory, or offensive learning environment
on the basis of gender, religion, race, color, ethnicity, disability, and/or other
legally protected category.

The harassment by a student of a staff member or fellow student is strictly
forbidden. Any student who is found to have harassed a staff member or
student will be subject to discipline.

The harassment of a student or a staff member should be reported
immediately by the student or staff member to any teacher or to -the
Superintendent or his/her designee. Any person who receives such a report
shall immediately advise the Superintendent or his/her designee or a Board
member, who will investigate and take appropriate action in accordance
with Board directives.

20 USC §§ 1681 et seq.; R.C. 4112.02.

See also Policy No. 271 Student Code of Conduct. See Appendix 264-A
Form for Reporting Incidents of Harassment, Intimidation and Bullying.



